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1. Overview

The FRACing process enables government MDOs to build an accurate picture of the
relationships and the full list of positions, roles, activities, competencies and knowledge
resources relevant to them.

MDOs can assign roles related to FRAC to the users on the iIGOT platform. While
onboarding new users , MDO Admin needs to choose the user roles.

2. Audience

This user manual has been created to enable FRAC users to leverage the FRAC portal on
the iIGOT platform to create, review and manage roles, activities, competencies,
positions and knowledge resources

3. Key actors

The key actors and roles in managing the FRAC portal are the following:

Actor Description

FRAC Admin Administor who can create, review and manage the FRAC
portal

IFU Member Creates positions, roles, activities, competencies and
knowledge resources that needs to be added into the
dictionary

L1 reviewer Reviews the position, roles, activities , competencies and
knowledge resources and sent it to L2 reviewer for final
review

L2 reviewer Reviews the position, roles, activities , competencies and
knowledge resources and publish it to FRAC dictionary

4. Pre-requisites

In order to access the features of the MDQO portal, MDO Admin user will need the
following:

1. Accessto FRAC portal: A link to the appropriate FRAC portal is needed.
For eg:

Karmayogi user portal link: https://igotkarmayogi.gov.in/
FRAC portal: https://frac.igotkarmayogi.gov.in/



https://igotkarmayogi.gov.in/
https://frac.igotkarmayogi.gov.in/

2. Login credentials with the required roles.

5. FRAC Portal
FRAC portal is used to create , review and manage position, roles, activities,
competencies and knowledge resources.

5.1 Dashboard

The Dashboard is the first page the user will land upon after successfully logging in. Here
the users will be provided with the overall count of all positions, roles, activities,
competencies, and knowledge resources that are currently available on the platform via
the Tool.
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Upon clicking on the displayed tiles, users can navigate through the various pages (e.g.,
clicking on “Positions” will lead you to the page below).

There is a section below the Position, Roles, Activities, Competencies and
Knowledge resources title which has a list of videos and FAQs to help users
do FRAC better.
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Below that we see a reviewer’s dashboard.

Reviewer's Dashboard

My review status Subordinate review status
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5.2 Explore

The Explore page shows the users a graphical network of all positions, roles, activities,
competencies, and knowledge resources. Users are also able to use the search bar to look
for a specific component that has been mapped and is available on the system.
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IFU Member, L1 reviewer , L2 reviewer and FRAC Admin will be able to edit or create a
new position, role, activity, competency and knowledge resources

Note: This is an experimental feature, and will undergo many changes before it is fully

usable.



5.3 Collections

The Collections page allows users( IFU Member, L1 reviewer, L2 reviewer, FRAC Admin)
to create new positions, roles, activities, competencies, and knowledge resources as well
as map these components to each other.

Users can select any of the menu items (displayed on the right-side pane) in any order as
they choose (i.e., you do not have to create a new role to add a new activity etc.).
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Additionally, all components can be added or be mapped together. For example: positions,
roles, activities, competencies, and knowledge resources can also be added individually,
or; multiple roles can be added to a single position, or; multiple knowledge resources can

be mapped to a single activity, and so on and so forth. Any combination of the components
is possible.
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5.3.1 Positions
The position label is defined as the place in which an individual is located in an organization,

entrusted with a set of roles and activities to be carried out.

5.3.1.1 Create new position
1. After you login, you will land on the Dashboard.

2.0On the navigation bar, click “Collections”.
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3. To view the list of existing positions, click on “Positions” on the left pane of the
Collections.
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4. Click on “New Position” to add a new position (alternatively, if you wish to either adopt
or modify an existing position, the search feature will allow you to do so). While the
Position ID will be generated automatically, you must add the Position Label and Position
Description

The MDO will be automatically filled as per the MDO of the logged in user; if the user is a
member of the FRAC review board, the user will be able to manually add the name of the
MDO.

e Paition o
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5. Click on “Send for review” to complete the process. Clicking on the “Save as draft”
button will save the Position but not submit for review. Content filled in fields can also be
discarded.

6. Information about any update made to the position will be displayed in the “Activity log”
in the right pane of the position.
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5.3.1.2 Edit Position

1. Click on the Position which needs edit/change.
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2. To make the changes through collaboration, write the details in the chat window and
click on the “Send” button.

Live Activity log

Sakthivel
Govindan

Can you make changes to the

position description?

You

Yes let me.

3. Make the required changes and click on “Send for review” to submit or “Save as draft”
to save it to make changes later before submitting.

5.3.1.3 From Explore

1. Click on the “Explore” menu on the top bar.
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2. Here, click on “Create new item” and select the item type “Positions” from the left side
menu.

:-I. IG.T _
“ Create new ibam 1 FullSoreen 0 Fittosreen

0 . 5 .
& W
e - (] g
Pastion: e &
. +
I W
Foies - o
. L g - .
¥ 5 0
I Acthvities = Ty T "
i - L ¥ i
| compesensi L 18
Compenencies . . "
| ”
. = v 0 ¥ §
l Krowledge Resource -4 o ="
= : o s Pl .
¥ . W s -
—— L
0] . . . -
v 2
. w ks
W =
¥ 0
: I | w o ¥ ¥
Label 3 . =y 03 a
& o -
0 -
W
- ¥ <
Description = . ¥ (] - &
W i i
0 W 0] -
- & 3 LY
y . - . -
¥ W
+ - - 0

3. While the Position ID will be generated automatically, you must add the Position Label
and Position Description.
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4. Click on “Submit” to complete the process.

5.3.1.4 Edit From Explore

1. Click onthe “Explore” menu on the top bar.
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2. Click on the Position node (coloured dot) which you want to edit.
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4. Make the edit and click on “Save” to complete the process.
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5.3.2Roles
Roles describe the overall objective of a group of activities and how they contribute to the
position.

5.3.2.1 Creating anew role

1. After you login, you will land on the Dashboard.

L7 iGeT

FRAC
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2. Onthe navigation bar, click “Collections”.
3. Toview the list of existing roles, click on “Roles” on the left pane of the Collections.
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4. Click on “New Role” to add a new role (alternatively, if you wish to either adopt or
modify an existing role, the search feature will allow you to do so). While the Role ID
will be generated automatically, you must add the Role Label and Role Description.
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5. Click on “Send for review” to complete the process. Clicking on the “Save as draft”
button will save the Role but not submit for review.

6. Information about any update made to the role will be displayed in the “Activity log” in
the right pane of the role.
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5.3.2.2 Edit Role

1. Click onthe Role which needs edit/change
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2. To make the changes through collaboration, write the details in the chat window and
click on the “Send” button.
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3. Make the required changes and click on “Send for review” to submit or “Save as draft”
to save it to make changes later before submitting

5.3.2.3 From Explore

1. Click onthe “Explore” menu on the top bar.
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2. Click onthe “Create new item” and select the item type “Roles” from the left side
menu.
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3. While the Role ID will be generated automatically, you must add the Role Label and
Role Description.
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4. Click on “Submit” to complete the process.
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5.3.2.4 Edit From Explore
1. Click onthe “Explore” menu on the top bar.
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3. Click onthe “Edit” button.
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4. Make the edit and click on “Save” to complete the process

5.3.3Roles
Roles describe the overall objective of a group of activities and how they contribute to the

position. Roles help understand the mandate of a position. There could be similar
positions across the government, but differentiated by the roles they form. Roles help
articulate these distinctions by highlighting why the position exists and how it works
towards larger organizational goals and priorities.

5.3.3.1 Create new Role
1. After you login, you will land on the Dashboard.
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2. Onthe navigation bar, click “Collections”
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Roles

Competencies

No collections selected

3. Toview the list of existing activities, click on “Activities” on the left pane of the
Collections.
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4. Click on “New Activity” to add a new activity (alternatively, if you wish to either adopt
or modify an existing activity, the search feature will allow you to do so). While the
Activity ID will be generated automatically, you must add the Activity Type and Activity
Description.
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. Click on “Send for review” to complete the process.
6.

Information about any update made to the activity will be displayed in the “Activity log”
in the right pane of the activity.
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5.3.3.2 Edit Activity
1. Click onthe Activity which needs edit/change.
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2. To make the changes through collaboration, write the details in the chat window and
click on the “Send” button.

3. Make the required changes and click on “Send for review” to submit or “Save as draft”
to save it to make changes later before submitting.
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AIDOP18E

New Activity



5.3.3.3 From Explore

1. Click onthe “Explore” menu on the top bar.

Ly iGeT

l Kngwiedge Resource

&
-
"
-
L]
»
& e
.

i Screen

3 Fitto soreen

2. Click onthe “Create new item” and select the item type “Activities” from the left side

menu.

7 1GeT

| competencies

I Knowledge Resaurce

in

Description

B oo

£ FusiSoraan

O Fittoseraar
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3. While the Activity ID will be generated automatically, you must add the Activity
Description.

5iGeT

4. Click on “Submit” to complete the process.

5.3.3.4 Edit From Explore

1. Click onthe “Explore” menu on the top bar.
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Ly iGeT

l Hrowiedge Resource

27 i1G@T

MinistryotHome Absin =

I Fosition:

3. Click onthe “Edit”

button.

Infe Activity log

AIDCTE

Communicating with States/UTs

Jusseg to Activity.

Minoiwledgs HRpourcss

0 Flttosoresr
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4. Make the edit and click on “Save” to complete the process.

5.3.4 Competency
Competencies are a combination of attitudes, skills, and knowledge that enable an

individual to perform a task or activity successfully in a given job and roles are the starting
point for arriving at them.

Competencies help with:
1. Providing information on individual requirements from a role

2. ldentifying learning and development needs for government officials
3. Streamlining the recruitment process

5.3.4.1 Creating a new competency

1. After you login, you will land on the Dashboard.

Welcome to the iGOT FRACing Explare Map
Tﬂoiklt @ Explare ll the postiors, rales, @ Seear make conmections between each
acthvities competencies and knowledgs item available inthe datsbase.
This toolwill belp you list out the pesitions in yaur argantsation along with resources i the country: List thermout
labellingand description after checking whether ananalogues entry doed o visualize,
already exist in the FRACing database and then dedide whether o modify
i . adopt izt creats a new one.
Likewise, it can be done for Roles, Activities, Competencies and Create Avoid duplicates
Knowledge Resources 1
[G,C), Create new pastions, roles. activities, @ Be organized. Avoid duplicates by using
This toolwill aksa help o provide links to upload Knowledge Resaurces competencies o knowledge resousces, STt sugEEatons that shows you
that according toyou are relevant for every Roke, Activity and Position i you carfs find one existing. F e e

Frommy MDO Allof India

2 55 97 79 4

Positions Robes Activities Competencies Krowledge Resources

vio

2. Onthe navigation bar, click “Collections”.
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5 iGeT

FRAC
Foles

Competenties

No collections selected

I Mot Resurees

3. Toview the list of existing competencies, click on “Competencies” on the
left pane of the Collections.

7 1GOT

h for te
i Search for a Competency
Fositions
¥ Fllber
R
Ability o esismaln g
‘ °
| Fereeces . o No competency selected
I Knawiedge Resouros
| °
bl taln g,
L]
Al o
-]
| °

Hew Competency
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4,

Click on “New Competency” to add a new competency (alternatively, if you wish to
either adopt or modify an existing competency, the search feature will allow you to do
so). While the Competency ID will be generated automatically, you must add the
Competency Label, Competency Description, Competency Type, Competency Area,
Competency Level, Competency Level Label (optional) and Competency Level
Description for each level added.

Li Artivity | Similar Ran

Search for a Competency
RS I SR " g
I Prsitin Cappetency 1D P ‘
= Filter
Roles Lt
mmmmmmmmmmmmm
CIDOO0
' """""" Competency Descrigtion”
| — | [ Gior il .
I Koncbinty Ty
,,,,,,,,,,,,
[ L] Campatency Type"
mmmmmm botnadi ol
somie Plan
’ e con 2 M
wifect Seopin "
l [
Competency Area
..............
l [ Carmpetency Levels®
| @smwn | s i 0 Caneetency el description
--------------- . X
Level 1
.............. —
l °
| et aaminiatration -
e Eompotency Level 2 Preficent >
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5. Add Competency Label, Competency Description and Competency Type.
B - e @

Search for a Competency

FANC Dupastmant = s Bisirds juy _ Livi  Activitylog  Similas isems
| P— Compotancy 10 % .
= Fiter
Roks L= Labers Frojict Minsguere
; “Cormoatency kel
e CIDK
i Compatency Descrlption” Descrision
| Competennies Bt Amalal -
| Wit locige Rosources
Propct Chalby,
e Competency Type*
® Eahiniours Domsin Fectional
Pract Rescurce Planneg °
con Seluck 3 MDO: -
Project Sconing
L] Compotincy Area
Project Schndulig
L Competency Levah®
| & vk Al 3wl B Comomtency beved cescrition
Frabect Altes Artion ° kel
P Baiic
ot irecsrens
Fraject Adminiratios =
Frahclens =
Hew Eompetency Level 2

6. Add Competency Area.

Choose competency area

‘Search by an aned o7 a
compatency

Mo areaselected

7. Add Competency Level. Bullet points will automatically appear when drafting the
Competency ‘Level Description. Additionally, competency source and its url needs to
be added and also the associated roles can be mapped.
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w7 iGeT
Search for a Competency R -
FAAC Duptmant
Compatency Level®
Postiom IR,
= Filtar 5 fuvals [ @ Al 1 Fiesala @ Competancy et description
ke RS
“Grmetenicyinbel ;.
I . e tevel 1 s
Aciivities
iy Eidgat Anatyis ®
| Krawdogs s s
Proficint
Froject Quakiy Level 2
Pty o
Frofect Resosrue Fianming °
N e Atvare
Frefoct Scoping °
Project Scheoiding
.- e
Ll 4 P
Frojoct Aftardctian.. °
Stsbubaicet ManagamnL °
Compatency Source
Progect Admisistration - & e

Mew Campetency

Live  Activitybog  Similar ibes

8. Selecting the “i” level description icon gives generic information on all the levels.

A 1 mbviats L
manugsinntes taspport colleagies.

enmnpsinid fo best indstry berchmar ks withis tha£ouniry. s a parce st

widedy conselbed on the same.

plote mastory of and e of itin

oF

9. Click on “Send for review” to complete the process.

Information about any update made to the competency will be displayed in the “Activity

log” in the right pane of the competency.
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L71GeT

FRAL Depanment

Ricdas

Conpstenchis

Search for a Competency

© vunna

Competency ID

Competency Laber

Kinnuleige Resarcas

5.3.4.2 Edit Competency

Praject Rosourca Flanting

Froject Scoping

Fraject Schaddiing

Fraject Aflar Actini

Stakmhoicker Mansgeman)

Project Admirlstraticn

Mew Competency

i

Compatency Ty

Competency Area

Compatency Lovel

5 bt | & Ak |

Level1

B Feptiback W Dheluto

Uve  Activitylog  Similaritoms

LS Feviow banrd
Ieeen VERIFIED

Budgst Analysis

Reeed

- and meakate budget documents foonds rstand and avaluste the
wedarying intent of & budgetiry policy
Technical Raview

Itemm VERIFIED
Charachrs femaning - 19
——— 1
Bahincoural Damai B Furctions
— Publish
Itcospbizbad
Selrct s MG
Public Firance Remon
I 0 Competercy el decristion

Lists bev boatgat docummants

st weebsite anel the docy
arturl

1. Click on the Competency which needs edit/change.

£7iGOT

FRAL Degartmert

Search for a Competency

= Filtr

Hudput Aafysis o

Progect Rmsonrce Plarning

Brojoct Schaduling

Prcject Atar Action..

] Stakeboldr Managament

Project Adiminkstratian

Hew Competency

Lvr  Activitylon  Smilar items

Competency 0 itioges Similar Competencies
Competency Label” Budges Anddysk
L= Road, inter pret, avd evakiate bodget documints b 3 d e vl e
uncherhving intert of & tucdgetary palicy. |
Charmcers remainmg 20
Competency Type® e
Dehavioumal Domain | @ Futicbonisl
<on Salocta MDD -
‘Competency Area Pubibe Finance Remoys
Competency Levels”
Shevely | @ Asevels | levels O Competuncy kel description

Levell

Lists kesy budget docurments

including its constitatiosal

@ canirad, state, and iocal vl
e B gat form, Sonminoi

2. To make the changes through collaboration, write the details in the chat window and

click on the “Send” button.

3. Make the required changes and click on “Send for review” to submit or “Save as draft”

to save it to make changes later before it is submitted.
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5.3.4.3 From Explore

1. Click onthe “Explore” menu on the top bar.

27 IG@T

S

2. Click onthe “Create new item” and select the item type “Competencies” from the left

side menu.
T IGeT

3. While the Competency ID will be generated automatically, you must add the
Competency Label, Competency Description, Competency Type, Competency Area,
Competency Level, Competency Level Label (optional) and Competency Level
Description.
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Rales

Eudgsting

4. Click on “Submit” to complete the process.

5.3.4.4 Edit From Explore

1. Click onthe “Explore” menu on the top bar.

Enisiry af Hims Aftair

¥ t
F

2. Click onthe Competency node (coloured dot) which needs to be edited.

S
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B Cruite new it 13 RS [OF Fitioseneer Ife  Acthvityios

MiistryofHome Affalrs. = CIDazE1

Ability to provide harrassment free workplace

lums toCampetency

Compatincis Lavel

3. Click onthe “Edit” button.

LT IGeT

Canead S Crsati nuwitm 13 FulScrsen O Fitescen

infe  Actiitylon

03

J Ability to provide harrassment free workplace
Camgetancy

o
I 1o Competency
Labist =
Competencies Level
Daseriation

4. Make the edit and click on “Save” to complete the process.
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5.3.5 Knowledge Resources
5.3.5.1 Creating a new knowledge resource

1. After you login, you will land on the Dashboard.

Welcome to the iGOT FRACing Explore Map
Tooiklt Explare all the postiors, rales, $ Sesor make conmections between each
acthities competencies and knowiedgs item availatle in the datsbase.
This tool will help you list out the positions in yaur arganisatlon along with resources ln the country: List thermout
labelling and description after checking whether ananalogues entry does ar visuslize.
already existin the FRACing database and then dedide whether Lo modify
sty adopt st create anew one.
Lilewise, it can be done for Roles, Activities, Competencies and Create Avold duplicates
Knowledge Resoerces. |
/(’_5 Create new postions, roles, activities, @ Be organized. Avokd duplicates by using
Thi= tool will alsc help you provide links to upicad Knowledge Resources competencies or knowledge resources, Mt SUgEEatEONS thit shows you
that according toyou are relevant for every Roi, Activity and Pasition Tyt et hne aeahre i RIS e

Frommy MDO All of India

2 55 97 79 4

Positions Rales Activites Campetencies Knowledge Resources

vio

2. Onthe navigation bar, click “Collections”.



3. Toview the list of existing knowledge resources, click on “Knowledge Resources” on
the left pane of the Collections

FRAC Department ;:rocul‘::;axnowledge = - L Activitylog  Similaeitams
| R z Knawledge Risoiros 10 ey
Raks
Mol on e " bels R

Knawledge Risoiscn

Knowledge Resource URL

Knowledge Resource Upload

5 Pansion Rukis e
Estatiishiment Fadas Pasocisted activibes

STM Hirstbeok for...

Ganeral Fieancial Rulas,

N Knowledge Besource -

4. Click on “New Knowledge Resource” to add a new knowledge resource (alternatively,
if you wish to either adopt or modify an existing knowledge resource, the search
feature will allow you to do so). While the Knowledge Resource ID will be generated
automatically, you must add the Knowledge Resource Label, Knowledge Resource
Description, Knowledge Resource URL and/or upload Knowledge Resource files.

HEGHE e Search for a Knowledge Uve  haliitylog  Simias ibems
Z i Resources B fendback W Detuis _—
g inawbedge Resodrce 1D 3
Raks
*Krwbadge Resource Knawledge Resource Label”
Kinooo
Actiities
Kb ge Resource
| Ml e Office.
Competuncies : Higtcripliont
| Knowlerize Resoorces v S
acond Retantion Scheduls
Knowiedge Resource URL
CVE Marasal 4 ADD!
Krawledge Resource Uplosd
High UMLEAD
CC5 Resmion Rul
Estabilhmant Ruks
15TH Harcto for_
Gonersd Francial Ruos,
Mew Knoudedge Resaurce =
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5. Click on “Send for review” to complete the process. Information about any update
made to the knowledge resource will be displayed in the “Activity log” in the right
pane of the knowledge resource.

FRAC Deprsinent - Search for a Knowledge S e Adivitrlas St herrs
Resources ¢ o [ |
o v Knowledge Resource 1D g Similar KR
Roks WS
Ko pdge Resowcs Knowledge Resource Label* b K
KiDooa
Actiities
Knowlodge Resaurce Sacritaion
Mangalon Ofica.. .
| Competencies i L1 o Description
| ;

Knowiedge Resourres
Record Ratention Schiduls

Knerwludge Resaurce URL

W aaiial Aoo

Knowiedge Resaurce Upload

High ' UPLOAD

o5 Frnion Rudes

Estabishment S

15The Handboak for

General Finarcaal fules:

Puw Knowlofge Resource

5.3.5.2 Edit Knowledge resource
1. Click onthe Competency which needs edit/change.

[ — i Search for a Knowledge Live  Acthitylog  Similar items
Resources S S pe— |
Prisitions oacch Similar
Knowledgs Resource 10 S milar KR
Folus
“Hnratecten Ressurce Knowedge Resouce Labed* P
KIDOo =
Acthitios
Knowbedin Resaimcs Languiga - both Hindi and Englith. Official Language Polices
Maedsal an Dffic 5 .
Cospatencios Dascription
| Knowlooge Rusources
Srcnrd Retention Schadule
Kinowsedge Resaimes URL
CVE Manual n
e UpLoaD
€4 Prpision Rules Associated sctivites
Extatishmen: Rk
Co-orination
ISTM Handbos for... X
General Finsrcial foles,

Huw Knowladpe Rasurce

2. To make the changes through collaboration, write the details in the chat window and
click onthe “Send” button.

3. Make the required changes and click on “Send for review” to submit or “Save as draft”
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to save it to make changes later before submitting.

5.3.5.3 From Explore

1. Click onthe “Explore” menu on the top bar.

sicer [ T
Craste Ttam L3 FullScresn FTLosCrean

AEnistry ot Hams Afairs

vt
"
-

2. Click on the “Create new item” and select the item type “Knowledge Resource” from
the left side menu.

3. While the Knowledge Resource ID will be generated automatically, you must add the
Knowledge Resource Label, Knowledge Resource Description and a Knowledge
Resource file and/or URL.
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4. Click on “Submit” to complete the process.

5.3.5.4 Edit From Explore
1.  Click onthe “Explore” menu on the top bar.
|.-w=.:
[ et
J.;an_ .......
[——
2. Click on the Knowledge Resource node (coloured dot) which needs to be edited.
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3.  Click on the “Edit” button.
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KRIDO1E

L]

I5TM Handbook for Personnel Officers
l Ko siigereanurtes
1]

g v kR

Athitios

Labes

4. Make the edit and click on “Save” to complete the process.



5.4 Review (FRAC L1 reviewer) and Review & Accept board ( FRAC L2 reviewer))

The Review page is only accessible to the FRAC review board where members of the
review board (L1 technical check members and L2 review and accept board members)
can review the positions, roles, activities, and competencies that are added to the
platform by various stakeholders (namely, by MDO representatives, individual officials,
or CBP providers).

The FRAC review board goes through each of the added positions, roles, activities, and
competencies and decides whether it needs to be approved, or rejected. It is mandatory
for the FRAC review board to add a comment as to why they have rejected it. The review
board can also make changes to the positions, roles, activities, and competencies
themselves as required.

In the latest workflow of FRAC, we have added a 3-step review process:
1. Scrubbing (IFU Member) - Where multiple members collaborate, scrub and draft

the items

2. Technical check (FRAC REVIEWER L1)- All the items submitted from the scrubbing
level undergo a technical check. These reviewers can edit or reject the item with a
rejection note that goes to the creator.

3. Review board (FRAC REVIEWER L2) - All the approved items from technical check
reviewers come here and upon approval, the items get added to the FRAC dictionary.
Upon rejection with a note, the item goes back to the creator.

Note: As of now, the review process for knowledge resources is not available

44



To review, follow the below steps

1. Click onthe “Review” menu on the top bar. L1 access members can view positions,
roles, activities and competencies sent for review from the scrubber while L2 access
members can view the same which are sent for review from the L1 members and not
the scrubber.

e T

| Pt | 34
Roles155)
I Activitinn { 251

Eompetences] 734

Ha collections selected

2. Click on the position/role/activity/competency menu on the left pane to see the list.

Pusitions [ 34)

Rl (55 [ 82 ®

st Vbt Rajecsad

I Artiition {251 Unverified

| Campasoncies| 734}

ho competency selected

| Bl Coretruction
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[
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| = Fitse
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; @
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@
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I
Sevelopingothirs
l @
Achis Dédired Rasuits
®

3. Verify the details of the position/role/activity/competency, make changes if necessary
and take action whether to approve or reject.
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2. Ifrejecting, add a rejection note.
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4. Anapproved itemis published to the public dictionary.
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Competency rejection from FRAC tool =

ide-eagle@tarento, com Thu 021, 152PM gy
0

£oy s
<5 iGOT
Competency rejected
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& FRaply  Farward

6. FRAC Dictionary
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The Level 2 reviewed competencies will automatically be listed in the public FRAC

dictionary.

7iG@®T  FRAC Dictionary

Cverview
Positions
Fales
Activithis.

Competencies

© Copyright 2020 -2021

7.FRAC Menu

Competencies

1093 fterm

CID0EA3
Budget Analysis

cibaess
Project Quality Management

Functianal

ciDaess
Project Resource Planning

clDoess
Project Scoping

CO0 | AlF~ Type | AN - Ares | All =

Reesd, Interpret, and evaluate budget documents to understand and evaluate the underlying intent of a budgetary

padicy.

Understai apply the thres pré management (quality planning. assurance, and

control] | w continuous mgprovements

st goa

Develop and assess project resouree plans to ensure optimal resource utilisation

at include key activities, resource, timefines, and defiyerables, to ensure the
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7.1 Feedback

Feedback and Rating for position, roles, activities, competencies and knowledge resources
can be given from their respective screens. This feature is available for all the FRAC users.

FRACing Toolkit Feedback form

Sign in to Google to save your progress. Learn more

*Required

Please enter your name *

Your answer

Please enter your feedback/suggestions here, *

Your answer

This form can be accessed from the dashboard profile icon dropdown. You can send us your
feedback/suggestions or any changes you would like to see in the FRACing Tool using the link
below:

https://forms.gle/2DxEhBYL2J6BowC|6

7.2 Walkthrough
The profile icon dropdown also has walkthrough option and selecting the same will lead to a
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https://forms.gle/2DxEhBYL2J6B6wCj6

FRACing toolkit walkthrough
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7.3 What’s New

The ‘What's new’ option of the same dropdown upon selection opens up the page with
version details along with the changes.

= feature information's

it Changes

1, Filter competencies by area and type

> feature Information's

it Except the FRAC

> Adimin and Review &
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